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The number of child sexual abuse （CSA） cases, which was exposed by news 
media has risen significantly in recent years. More and more attentions have been paid 
by academic and even the whole society to CSA cases, especially the sexual abuses 
among the left-behind children. Undoubtedly, the CSA prevention education should 
be improved because it is one of the most effective ways for solving the problems. 
On the basis of left-behind CSA prevention project T, implemented by 
foundation L, we could found that the interaction between social workers and the 
surrounding circumstances, and the deeper understanding of their own roles, have 
positive effects on the role practice.  
In order to analyze the social workers in role practice evidently, as well as to find 
reasonable way to development, the role of the social worker in social system was 
analyzed with the relevant role theories. The roles and status of social workers are 
related to their interactive results with others. 
The practice situations of social workers during the beginning, the ongoing 
period, and the ending of the projects were shown. The role practice of social workers 
is affected by government functions, organization management, current situation of 
social work, traditional cultures and their own performance. Therefore, it is no doubt 
that improving the management level of projects is beneficial to their ability in role 
practice. 
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